Proposed Changes In UAW-AAM Health Care Plan for Active Current and Future Retirees
Effective 1/1/12009
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a Any employee who is currently retired or anyone whao retires prior to Jan. 1, 2009 and anyone who has or does participate in a voluntary retirement separation program offer prior to Jan. 1, 2009.

® Any employee who retires on or after Jan. 1, 2009, excluding any empioyee who has or will retire pursuant to any voluntary separation program offered prior 10 Jan. 1, 2009.

¢ Contributions are the amoun! you pay on a weekly {for actives) or monthly (for future retiress) basis to the Corporation.Contributions increase 3% per year slarting 1/1/2010.
For example, the $10 single contribution in 2009 will increase 1o $10.30 in 2010, $10.61 in 2011, $10.93 in 2012 etc.

4 Deductible is the amount you pay before the plan pays anything. The amounts you pay for office visits, prescription drug capayments, and conlributions do not count toward the deductible.
The annual deductible applies to the OOPM (see below).

¢ Co-insurance is the percentage of costs you pay after the deductible has been met. Co-insurance does not apply o office visils and prescription drug copayments.

"OOPM is ‘out-of-pocket maximum® and it represents the maximum amount you will pay under the plan, not including office visits, prescription drug copayments and contributions.

Y Office visits are covered at 100% member paid co-insurance. Under the new Trust network, members will see a decrease in the amount charged for office visils by their provider because
providers can only charge the ‘allowed amount’ to the member. Under the current plan, providers can charge whatever lhey want for office visits.

" 90 day supply

Note: This plan design also applies to the HAP and BCN HMOs. Univera HMO cannot administer this specific design, so Univera will offer a different, but equivalent design.
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