CONTRACT ADMINISTRATION
SUBCOMMITTEE MEETING MINUTES

UNDERSTANDING REACHED DURING THE CONTRACT ADMINISTRATION

SUBCOMMITTEE MEETING ON OCTOBER 6, 2007

SUBJECT: WOM TEAM MEMBER/TEAM LEADER RATES OF PAY

During the current set of negotiations the parties discussed opportunities to consolidate

classifications and rates of pay under the Workplace Organization Model in the

Assembly and Stamping Divisions.

The Parties agreed to rates of pay as follows:
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Assembly Division Team Member rate will be $27.04.

An Assembly Team Leader will receive a $.50 Team Leader add-on.

An Assembly Team Leader will receive the skill enhancement rate up to $27.20
after successfully completing the 120 day evaluation.

The maximum rate of pay for a Team Leader in the Assembly Division is $27.70.

Stamping Division Team Member rate will be $26.93.

A Stamping Team Leader will receive a $.50 Team Leader add-on.

A Stamping Team Leader will receive the skill enhancement rate up to $27.20
after successfully completing the 120 day evaluation.

The maximum rate of pay for a Team Leader in the Starnping Division is $27.70.

Powertrain Division Team Member rate will be $26.94.

A Powertrain Team Leader will receive a $.50 Team Leader add-on.

A Powertrain Team Leader will receive the skill enhancement rate up to $27.20
affer successfully completing the 120 day evaluation.

The maximum rate of pay for a Team Leader in the Powertrain Division is

$27.70.




CONTRACT ADMINISTRATION
SUBCOMMITTEE MEETING MINUTES

UNDERSTANDING REACHED DURING THE CONTRACT ADMINISTRATION
SUBCOMMITTEE MEETING ON SEPTEMBER 7, 2007

SUBJECT: Belvidere Assembly Plant TPT to ETE Commitment

During the current set of negotiations the parties discussed the local commitment
made regarding existing Belvidere TPT's, with hire dates prior to 1/1/06, who
were canvassed and accepted ETE assignments. As confirmed in a memo by
the Belvidere Assembly Plant HR Manager, the local commitment regarding
these employees is that they will be afforded the opportunity to return to TPT
status at the end of their ETE assignment.

This resoives demand 381.
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, 2007

New Letter — Chrysler Transport (Hourly)

International Union, UAW
Attention: Mr. General Holiefield
Dear Sir:

In 2003, the Company advised the International Union of the immediate need for
improved competitiveness and to madify the existing business model at Chrysler Transportation
(CTl) in response to ongoing economic challenges. During the term of the 2003 Agreement,
operational improvements were achieved albeit offset with continuing labor cost increases
resulting in ongoing non-competitiveness.

During these negotiations, the parties discussed the application of an entry level wage
rate thereby allowing the facility to transition to a competitive business model. As a result of
these discussions, the parties agree to the following:

o Special Programs will be offered to affected UAW employees in order to accelerate the
transition to a competitive business model. ~

> Incentive Program for Retirement (IPR) — Retire under the employee option
provisions of the Chrysler — UAW 2007 Pension Plan and receive a cash lump
sum amount of $70,000 less normal deductions

> Special Early Retirement (SER) ‘

» Enhanced Voluntary Termination of Employment Program (VTEP) with a cash
lump sum amount of $100,000 less normal deductions

> Pre-retirement leave (PRL’s)

o New hires will fill openings attributable to attrition occurring at the facility based upon
business needs. New hires will receive the Team Member Support 1 entry level base

rate in gccordance with the Memorandum of Understanding (MOU) UAW-Chrysler Entry
Level Wage & Benefit Agreement of the 2007 National Agreement.

Very truly yours,

CHRYSLER LLC
Jﬂ&////&?

By J. Franciosi
Tt

Accepted and Approved: l\’l/
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INTERNATIONAL UNION, UAW ,k/ o aly

By: General Holiefield ‘ 6 |



Newark Assembly
October xx, 2007

Newark Assembly Plant Closing (Hourly)

International Union, UAW
Attention: Mr. General Holiefield
Dear Sirs:

In order to address ongoing structural issues and the mounting challenges faced
by Chrysler LLC, on February 14, 2007, a Recovery and Transformation Plan
(RTP) was announced. As part of the RTP, the Newark Assembly Plant will be
closed.

The Newark Assembly Plant closure is appended to and referenced in the
“Current and Future Product Commitment & Future Insourcing Opportunities”
memorandum dated October 10, 2007.

As a result of these negotiations, and consistent with the goal of being socially
responsible to the needs of our employees, the parties have agreed, on a non-
precedent setting basis, to the following:

1. (a) Eligible employees will be offered an Incentive Program for Retirement
(IPR) opportunity comprised of a cash payment with a gross value for tax
purposes of seventy thousand dollars ($70,000).

(b) Employees with 10 or more years of credited service and within the ages
Of 55 and 61, will be offered an opportunity for Special Early Retirement
(SER) under the Pension Agreement.

(c) Employees will be offered an opportunity for Pre-Retirement Leave under
the provisions of Letter #164 — Pre-Retirement Leaves of the National
PM&P Agreement, provided they are not SER/IPR eligible.

2. Eligible employees with 1 or more years of credited service may elect to
participate in a Voluntary Termination of Employment (VTEP) program
opportunity comprised of a cash payment with a gross value for tax purposes
of one Hundred thousand dollars ($100,000). Basic Healthcare coverage will
also be provided for a six (6) month period.
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Notwithstanding, the provisions of the Memorandum of Understanding on Plant
Closings, (M-4), employees who are not eligible or who elect not to participate in
the aforementioned programs, will be encouraged to transition to the first
available attritional opening at any U.S. Chrysler — UAW facility. Transitioned
employees will be eligible for $30K relocation allowance, pursuant to Exhibit E —
Relocation Allowance Plan of the Agreement.

Employees effected by this transaction will be eligible for benefits as provided for
in the 2007 Chrysler-UAW Agreement.

To effectively address the challenges that may impact the operational efficiency
leading up to the Newark Assembly plant closing, the parties will establish a joint
team comprised of members of the International Union and Corporate Union
Relations to address transitional and administrative requirements.
In view of the above, this letter will satisfy the Corporation’s obligation in
accordance with Letters #136 and Letter # 137 concerning plant closings.

Very truly yours,

Chrysler LLC

J. Franciosi

Accepted and Approved

INTERNATIONAL UNION, UAW
By: General Holiefield
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October 11, 2007

New Letter — Toledo Machining (Hourly)

International Union, UAW

Attention: Mr. General Holiefield

Dear Sirs:

In 2003, the Company advised the International Union of the immediate need for
improved competitiveness and to modify the existing business model at Toledo Machining in
response to ongoing economic challenges. During the term of the 2003 Agreement,
operational improvements were achieved however offset with continuing labor cost
increases resulting in ongoing non-competitiveness.

During these negotiations, the parties reviewed the continued competitive
disadvantage of the Toledo Machining Plant’s business model as compared to the
competition in the manufacturing of torque converters and steering columns. Accordingly,
the parties discussed the application of an entry level wage rate thereby allowing the facility
to transition to a competitive business model.

As a result of these discussions, the parties agree to the following:

o Non Skilled new hires will fill openings attributable to attrition occurring at the
facility based upon business needs. New hires will receive the Team
member Support 1 eniry level base rate in accordance with the Memorandum
of Understanding (MOU) UAW-Chrysler Entry Level Wage & Benefit
Agreement of the 2007 National Agreement.

o Special Programs will be offered to affected UAW employees in order to
accelerate attrition and the transition to the competitive business model.

- » Incentive Program for Retirement (IPR) — Retire under the employee
option provisions of the Chrysler - UAW 2007 Pension Plan and
receive a cash lump sum amount of $70,000 less normal deductions

» Special Early Retirement (SER)
» Enhanced Voluntary Termination of Employment Program (VTEP)
with a cash lump sum amount of $100,000 less normal deductions

Very Truly Yours,
6
“l&/ / °/ [3/ L Chrysler LLC

By J. Franciosi

‘lg“d?\ cepted and Approved:

INTERNATIONAL UNION, UAW o -(17¢ 7
By: General Holiefield )
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October 11, 2007
Detroit Axle Plant and Marysville Axle Plant— Non-Core Manufacturing Operations
International Union, UAW
Attention: General Holiefield

Dear Sirs:

In 2003, in response to ongoing economic challenges, the Company advised the
International Union of the immediate need at Detroit Axle Plant (DAP) to modify the existing
business model to achieve improved competitiveness. During the term of the 2003 Agreement,
some operational improvements were achieved, however offset with continuing labor cost
increases resulting in ongoing non-competitiveness.

Since this time, the Corporation informed the Union of its decision to continue axle
product development and manufacturing with a focus on gear manufacturing and assembly.
The Corporation further demonstrated their commitment by investing $700M in future axle

-products to be built in a new state of the art plant in Marysville, Ml (MAP) with launch currently
scheduled for 2009. The current Detroit Axle Piant will continue with current production
scheduled until its current axle products phase out by 2014.

During these negotiations, the Parties addressed the need for the new facility to remain
competitive relative to wage rates and other cost factors in line with their competitors.

As a result of these discussions, the parties agree to the following:

o  Current DAP seniority employees on roll effective October 10, 2007 will be permitted to
transfer to MAP at their rate of pay at the time of transfer.

o  Subsequent vacancies at DAP and MAP will be filled by employees at the Team Member
Support 1 entry level base rate in accordance with the Memorandum or Understanding
(MOU) UAW-Chrysler Entry Level Wage & Benefit Agreement of the 2007 National
Agreement. )

o  The fetlowing Special Programs will be offered to affected UAW employees in order to
accelerate the transition to a competitive business model:

« Incentive Program for Retirement (IPR)
« Special Early Retirement (SER)
« Enhanced Voluntary Termmination of Employment Program (VTEP)

Very Truly Yours,
W Chrysler LLC
| b![l [ ¢ \(\
&0\\\ By: J. Franciosi
Accepted and Approved: ;
(O—(l-¢7

INTERNATIONAL UNION, UAW —
By: General Holiefield ‘55 f&



October 10, 2007

PM&P

Current and Future Product Commitment & Future Insourcing Opportunities -

International Union
Attention: General Holiefield

Dear Sirs:

During the 2007 Negotiations, the Company and the Union held extensive
discussions on the insecurity caused by intense market conditions. The Union
expressed serious concerns regarding the job security of its members. In
particular, the Union called upon the Company to commit to greater levels of
investment within the U.S. and thus secure American UAW jobs.

The Company shares the Union's concern regarding long term stability and has
worked with the Union to pursue methods that improve the viability of our
operations. It is mutually understood that stability for the Company and its
employees can only be forged in the production of profitable vehicles for the
consumer base. As such, the parties realize that Chrysler's ability to maintain its
manufacturing presence in the United States with the commitment of future
investment is predicated on:

- Market demand to support volume

- Favorable business cases / profitable vehicles

- Stable market segments
Chrysler has maintained a long history of producing cars and truck in the U.S. for
sale at home and abroad. To that end, the Company has committed that the
following will apply to all Chrysler UAW represented operations covered by the
UAW - Chrysler 2007 National Agreement:

1. The Company and the Union, within 120 days of the effective date of the
National Agreement, will begin meeting to make the necessary business
decisions for product insourcing. These meetings will include appropriate
members of the International Union and the Company necessary to make

- sound and prompt business decisions.

2. During these negotiations, the parties have identified Non-Core product
and process work totaling 8,000 jobs represented by the UAW that will be
retained through a moratorium on outsourcing for the term of the 2007
National Agreement or for the lifecycle of the product.

3. The Company agrees that work totaling 1,025 jobs to be represented by
the UAW will be insourced during the life of this agreement. It is
understood by the parties that the insourcing of work is dependent upon a
favorable business case, market demand, available floor space,
proprietary rights, and cancellation costs. This work will be retained for



the term of the 2007 National Agreement or for the lifecycle of the product.
The Company agrees that insourcing actions are intended to be complete
by the end of the second year of the UAW-Chrysler National Agreement
but not later than the forth year of the UAW-Chrysler National Agreement.

. In conjunction with number 3 above, the parties will identify non-core
product work totaling 1,100 future UAW represented jobs that will be

evaluated for insourcing, in conjunction with the process noted above. If
insourced, this work will be retained through the term of the 2007 National
Agreement.

. Pursuant to these discussions and provisions of the Agreement, and in

conjunction with the aforementioned commitment to insource work, a
moratorium on outsourcing for the current core and non-core product will
be implemented through the term of the National Agreement.

. Any issues that arise relative to the interpretation of this Agreement or the

implementation of the commitments contained herein will be discussed
and resolved by the Company and International Union.



Assembly Plants

Belvidere Assembly
¢ Product Allocation & Work Retention

Dodge Caliber , Dodge Caliber SRT, Jeep Patriot, and Jeep
Compass continues through the life of this agreement and
through the product lifecycle

A moratorium on outsourcing for the current non-core product
will be implemented for the life of the Agreement

Conner Avenue Assembly Plant
 Product Allocation & Work Retention
. Dodge Viper continues through the product lifecycle .

No future product has been identified beyond the product
lifecycle. The National Parties will jointly explore opportunities
for current Conner employees including Special Programs.
Close facility during the term of this Agreement.

Jefferson North Assembly Plant
e Product Allocation & Work Retention

Jeep Grand Cherokee, and Jeep Commander continues
through the product lifecycle

Jeep/Dodge/Chrysler vehicles off a new Unibody Architecture
serve as replacement products for the current models will be
allocated through the product lifecycle including the Core and
Non-Core product associated with that allocation

A moratorium on outsourcing for the current non-core product
will be implemented for the life of the Agreement

Newark Assembly Plant
o Product Allocation & Work Retention

Dodge Durango and Chrysler Aspen continues through the
product lifecycle

No future product has been identified beyond the product
lifecycle. Close facility during the term of this Agreement.
Special Program Offerings will be provided to affected
employees
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