CONTRACT ADMINISTRATION
SUBCOMMITTEE MEETING MINUTES

UNDERSTANDING REACHED DURING THE CONTRACT ADMINISTRATION

SUBCOMMITTEE MEETING ON OCTOBER 6, 2007

SUBJECT: WOM TEAM MEMBER/TEAM LEADER RATES OF PAY

During the current set of negotiations the parties discussed opportunities to consolidate

classifications and rates of pay under the Workplace Organization Model in the

Assembly and Stamping Divisions.

The Parties agreed to rates of pay as follows:
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Assembly Division Team Member rate will be $27.04.

An Assembly Team Leader will receive a $.50 Team Leader add-on.

An Assembly Team Leader will receive the skill enhancement rate up to $27.20
after successfully completing the 120 day evaluation.

The maximum rate of pay for a Team Leader in the Assembly Division is $27.70.

Stamping Division Team Member rate will be $26.93.

A Stamping Team Leader will receive a $.50 Team Leader add-on.

A Stamping Team Leader will receive the skill enhancement rate up to $27.20
after successfully completing the 120 day evaluation.

The maximum rate of pay for a Team Leader in the Starnping Division is $27.70.

Powertrain Division Team Member rate will be $26.94.

A Powertrain Team Leader will receive a $.50 Team Leader add-on.

A Powertrain Team Leader will receive the skill enhancement rate up to $27.20
affer successfully completing the 120 day evaluation.

The maximum rate of pay for a Team Leader in the Powertrain Division is

$27.70.




CONTRACT ADMINISTRATION
SUBCOMMITTEE MEETING MINUTES

UNDERSTANDING REACHED DURING THE CONTRACT ADMINISTRATION
SUBCOMMITTEE MEETING ON SEPTEMBER 7, 2007

SUBJECT: Belvidere Assembly Plant TPT to ETE Commitment

During the current set of negotiations the parties discussed the local commitment
made regarding existing Belvidere TPT's, with hire dates prior to 1/1/06, who
were canvassed and accepted ETE assignments. As confirmed in a memo by
the Belvidere Assembly Plant HR Manager, the local commitment regarding
these employees is that they will be afforded the opportunity to return to TPT
status at the end of their ETE assignment.

This resoives demand 381.
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