Happy Easter to All!

COMMON SENSE

EASTER 2009

Remember the Easter Rising 1916!

FIGHT THE GOOD FIGHT

UAW CONTINUES SLIDE TOWARDS FREE WORK!

“We could work for free
and it wouldn't make any
difference”, said Ron Get-
telfinger forgetfully as he
speeded his way towards us
working for free.

Forduaw Veep Bob King,
or King Bob as he is now
known by the Rads at KC
Local 249 appeared there to
level Gettelfinger’s confu-
sion with the rabble, caus-
ing this noteworthy, com-
mon sense statement to a
friend, by CS Editor (The
Great) Santino Scalici:

Jim,

I've been going over the
question you asked: "What
would it look like if we
voted it (concessions)
down?" The short answer
is that it would look like the
UAW has finally had
enough and that it is turning
it's back on dog-eat-dog
competition and making the

UAW Porkchopper Bob King who just got a non-adversarial raise to $135,000 (plus expenses) doing his best
to ignore KC CS Editor Santino Scalici’s questions about the UAWs push for $14hr. for us. Porkchops for
them. Beans & rice for us. We’ve seen this before right? We are presently waiting for Bob’s promised call for
our interview so we can ask him if he plans to WAKE UP! We want to ask if his bodyguard’s on $14hr. too.

long, hard and sober walk
back to solidarity. Jobs are
worth defending, breaks are

Gilbert Keith Chesterton

worth defending, COLA is
worth defending, health
care for retirees is worth
defending, ETAP is worth
defending. We were told
by King Bob's staffers that
GM was demanding much
deeper concessions and
Gettelfinger walked out and
picked Ford. This was a
pragmatic, not a principled
move. GM was feeling
froggy and went for the
whole enchilada. It got
greedy. Ron knew that
such dramatic and draco-
nian cuts would immedi-
ately organize and galva-
nize an apathetic member-
ship, and maybe even lead-
ership and in Ron's eyes
such a move would be un-
acceptable as it would guar-
antee the ratification would

fail by a 90/10 mar-

gin. Now, Ford still wants
the exact same cuts, but is
willing, for the sake of its
long-term plan of CREAT-
ING A THIRD-WORLD
INDUSTRIAL BASE
RIGHT HERE IN THE
UNITED STATES, to se-
cure these concessions in a
more graduated fash-

ion. Remember the old
anecdote of a frog in boiling
water? If you throw a frog
into boiling water, it will
simply jump out. That sce-
nario is unacceptable and
that is why Ron walked
out. If you put the frog in
warm water, steadily in-
creasing the temperature
over time, it will adjust,
crank the heat a little more

later, and it will adjust, crank
the heat a bit more until it is
finally FROG LEGS. You
get my point?

From one frog to another, I
say fuck these assholes... |
ain't getting cooked. I actu-
ally am getting cooked, but I
didn't vote for it.

So what would it have looked
like? In the eyes of corporate
America and their lieuten-
ants, and the public they
control, it would look like a
suicide. To right thinking
and moral citizens that feel
that jobs, working conditions,
wage and benefit packages
that are able to sustain the
modern human family with
dignity and justice, it would

look like a victory.

Perhaps for King Bob and his
cronies, the fight is over. To
wit:

Speaking to an automotive
conference in Detroit, Bob
King, the UAW’s vice presi-
dent for organizing, said: “We
have made a conscious choice
to put aside the adversarial
approach. We believe adver-
sarial relationships drive
manufacturing jobs out of the
country.”

Putting aside the adversarial
approach? Really? When my
friends are vomiting, crying,
and gobbling large quanities
of benzodiazepine all because
of Ford's adversarial approach




Would we have
the image
problem we have
if we were the
spearhead in
getting every
man, woman and
child cradle to
grave health
coverage?
Every office
worker,
secretary,
fireman, police
officer,
politician,
autoworker,
steelworker,
Quik Trip clerk,
nurses, doctors,
unemployed,
black and white,
would have to

say,

“The United
Auto Workers
got me health
carel"

- The Great
Santino
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Lincoln freed the slaves, Ford’s bringing them back!

against workers? Bob wants us to
cooperate with these ass-

holes? Ford ain't confused. It
knows its role. Do you remember
that banner that hung outside a
window at the Winchester Plant
during the sitdown in Kansas
City? "Lincoln freed the slaves
and Ford's bringing 'em

back!" Uhhhh... Do you think
Ford has changed its posi-

tion? You know it hasn't. Iknow
it hasn't. Bob King knows it has-
n't. The girl puking her guts up in
the D-37 bathroom filled with piss,
shit, mice and cockroaches knows
it hasn't.

Here's my question. What is the
UAW's strategy for defending cur-
rent UAW members and organiz-
ing new ones? Will it be black
jack dealers, student teachers,
nurse's assistants and writers or
will it be Toyota workers in
Georgetown?

When will this end? Is the market
morally qualified to dictate our
purpose as a labor organization?

Why do we have contracts?

Will the UAW ever say no to a
"breach of contract?"

We already have $14 agreed to for
20% of new hires. Will the UAW
explain how a mom or dad takes
care of their family on that wage?

How much break does the UAW
feel we are entitled to?

How much effort will the UAW
make in 2009 in passing HR 676, a
national health care plan for all
Americans as authored by a former
UAW organizer and Detroit Con-
gressman John Conyers?

So you know, Jimmy. I love the
OLD-UAW. Not only did the
OLD-UAW fight for its members,

but it fought tooth and nail for ALL
AMERICANS. Would we have
the image problem we have if we
were the spearhead in getting every
man, woman and child cradle to
grave health coverage? Every
office worker, secretary, fireman,
police officer, politician, auto-
worker, steelworker, Quik Trip
clerk, nurses, doctors, unemployed,
black and white, would have to
say, "The United Auto Workers got
me health care!"

What about that?

The NEW-UAW created in the
image of the corporations, is a bag
of shit. I think you are a great un-
ion man and you represent the
greatest possibility of the OLD-
UAW's fighting traditions. Let’s

go!
In Solidarity,

Tino

Start A Workplace Paper Now!

If you are interested in fighting The Good Fight for Solidarity, no matter where you

work, NOTHING is more important than conversing with your coworkers.

Sure, we're a little down but in spite of nonsense unions peddling dog-eat-dog, a

crooked government and crumbing economy, we still have each other.

Most people do their best to make work livable through deep friendships and mutual

support.

Most people are pretty good and prove it every day by the wonderful things they do

for each othet.

Why not start a monthly single-page flyer at your factory or office?

Imagine what the good you can do by simply circulating Santino and Gary Walowicz

common sense and talking with friends about it!

Talk it up for each other and help spread the message through worfk-
place newsletters! Send us a copy!




The fight against concessions isn’t over!

The UAW said the Ford contract was ratified by 59 per cent to 41 per cent.
In Dearborn Truck, we voted down the contract by 64 per cent. 698-No to 394-Yes.

I think it is important to recognize what we did here because the fight against
concessions isn’t over.

Before we voted, EVERYBODY was telling us that autoworkers had to take
concessions.
But despite what EVERYBODY told us, we took a stand, we voted “No!”

Despite the media saying we had no other choice;

Despite all the politicians demanding that we give up our standard of living;
Despite the International Union sending people into our plant every day;
Despite those in the local union who pushed a Yes vote;

Despite all the scare tactics;

Despite all the pressure;

We voted “No!”

And we weren’t alone.
At least 9 other locals or units that I know of voted down the contract. Several of them
voted it down by a big margin, like we did here in DTP.

Most of the places where there were big “No” votes, it was because some people in
those plants organized and said what many workers were thinking about the
concessions — “this is wrong!”

I know we all wish that we could just be left alone, come to work, do our jobs, get
paid, go home and take care of our families.

But the companies are not going to leave us alone. I believe they are going to be
coming back for more concessions, again and again, until we are able to stop them.

We have to build on what we did this time to get ready for next time.

Ford workers, auto workers and other ordinary working people together have the
power to stop these greedy corporate bosses from taking what we have worked for.
Workers have done it in the past. And we have the power to do it now.

Gary Walkowicz GWALKI15@peoplepc.com
Bargaining Committeeman
Dearborn Truck Plant March 10, 2009 Local 600 UAW
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The Elite’s Dick
Gephardt (before he
dicks youn) Group’s
Harley Shaiken said
these are the toughest
of times for UAW
Porkchoppers!

Really?

Who were those guys
facing down machine
guns in Flint and

getting shotgunned in

their Detroit kitchens?

Who were those women

saving the Sitdowners
from tear gas? Who

was that marching in

Selma? Who fought for

full employment

demanding good jobs
for the Poor?

What the hell
happened to Harley?

Dick Gephardst.

Mondragon and the Crisis

By John Medaille

http://distributism.blogspot.com/

We all know how American businesses are handling the crises: layoffs and bailouts, if they can get them. But
how about the Mondragén Cooperative in Spain? Does it not face the same pressures? According to

the Financial Times, one of the world's most respected business magazines, the Cooperative is taking another
approach:

Fagor is a workers’ co-operative, one of dozens that dot the valleys of Spain’s hilly northern
Basque country. Most belong to the world’s biggest group of co-operatives, the Mondragéon
Corporation. It is Spain’s seventh-largest industrial group, with interests ranging from super-
markets and finance to white goods and car parts. It accounts for 4% of GDP in the Basque
country, a region of 2million people. All this has made Mondragén a model for co-
operatives from California to Queensland. How will co-ops, with their ideals of equity and
democracy, cope in the recession?

Problems may be shared with competitors, but solutions are not. A workers’ co-op has its
hands tied. It cannot make members redundant or, in Mondragén’s case, sell companies or
divisions. Losses in one unit are covered by the others. “It can be painful at times, when you
are earning, to give to the rest,” Mr Zabala admits. Lossmaking co-ops can be closed, but
members must be re-employed within a SOkm (30-mile) radius. That may sound like a night-
mare for managers battling recession. But co-ops also have their advantages. Lay-offs, short
hours and wage cuts can be achieved without strikes, and agreements are reached faster than
in companies that must negotiate with unions and government bodies under Spanish labour

law.

Of course, Mondragén has seen this before. In the 80's, when unemployment in the Spain reached 27% and
businesses where closing all over, they managed to survive with only a 0.6% unemployment rate, and only
had to close three of the 103 cooperatives that made up the corporation at that time. And the three they closed
were coops that had started just as the troubles began, and never reached profitability.

What distinguishes the cooperative approach from the corporate one is the notion of shared responsibility,
which means shared gains and shared pains. In the United States, we have socialized the pains, and privat-

ized the gains. Workers are also the own-
ers, and they are able to make difficult
decisions in a way that our corporations
cannot. But then, there is very little differ-
ence, socially, between the highest and
lowest in the company. The top pay is
limited to eight times what the lowest
worker makes (giving management a real
incentive to keep the lowest pay relatively
high). Compare that with the 300-500
times times the average wage an American
CEO typically "earns."

Everybody can claim to have a good sys-
tem in good times, but it is the times of
trouble that really test theories. In the cri-
ses of the 80's, Mondragon passed with
flying colors. the American banks re-
stricted lending and sought bailouts; The
Cooperative Bank (Caja Laboral) ex-
tended credit and took an active role in
rescuing cooperatives in trouble. They
went through the crises together, and sur-
vived it together. History is repeating it-
self, I suspect, only this time Capitalism
may not be able to bail itself out.

Michelle Mauder

Is heading up a worker buyout of the
Big 3 and asked the UAW to consider
an ESOP plan developed by Kent
State and the Center for Economic &

Social Justice. http://www.cesj.org/
Michelle is a former UAW Chrysler worker who organ-
ized an attempt to buy Chrysler a year and a half ago.
The UAW ignored the effort.

The UAW, per form, has not condescended to give Mi-
chelle the courtesy of an answer on the current proposal
either. Why not we ask?

She is presently in Washington, D.C. lobbying for con-
gressional support.

A CS report on Michelle’s DC success, direction and
response (if any) from the UAW will appear next CS.
Could worker ownership of the American auto industry
perform better than the present leadership?

Of course.

Michelle’s email: michele@mauder.com





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /SyntheticBoldness 1.00
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /FRA <>
    /ENU (Use these settings to create PDF documents with higher image resolution for improved printing quality. The PDF documents can be opened with Acrobat and Reader 5.0 and later.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


